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[bookmark: _Toc144480730]ABSTRACT
The study analysed the impact of unemployment among the youth on their mental health in Nabutii in Mukono district. It specifically focused on; identifying the causes of unemployment among the youth in Nabuti, examining the effects of unemployment on mental health of the youth in Nabuti and identifying the measures that can be taken reduce the level of unemployment among the youth residing in Nabuti in Mukono district and hence improving their mental health.
The study was conducted utilizing a cross-sectional survey research design that also included qualitative and quantitative research methods. Both purposeful and straightforward random sampling approaches were utilized to acquire the data through the use of questionnaires and interviews. The survey also included a sample of 50 participants, including young leaders, the chairman of LC1, residents of Nabuti between the ages of 25 and 35, and medical professionals from Mukono Health Centre IV. 
From the findings, it was revealed that youth unemployment’s complex causes include; limited job opportunities, inadequate education and skills training, and discriminatory hiring practices, with discrimination and skills-job mismatch being prominent issues. It emphasized the urgent need for mental health support for unemployed youth due to increased stress, anxiety, and depression. The study suggests a multifaceted approach, including vocational training, job creation, counseling, entrepreneurship promotion, industry-education partnerships, and mentorship, to address youth unemployment comprehensively and ensure both economic stability and the well-being of the region’s youth.
Finally, the study recommended a multi-pronged approach to combat youth unemployment in Nabuti, Mukono district, including addressing job market discrimination, expanding vocational training and education, enhancing networking opportunities, creating job listing platforms, bridging the skills-job mismatch, providing tailored mental health support, promoting entrepreneurship, strengthening educational-industry partnerships, and establishing mentorship programs to empower and guide youth in their job search and career development.



[bookmark: _Toc144480731][bookmark: _Toc499888732]CHAPTER ONE
[bookmark: _Toc144480732]INTRODUCTION
[bookmark: _Toc144480733]1.0 Introduction
[bookmark: _Toc499888733]The study's background, problem statement, research aims, research questions, study scope, and study importance are all presented in this chapter.
[bookmark: _Toc144480734][bookmark: _Toc499888734]1.1 Background of the study
Unemployment is characterized as a state in which a person who is unemployed and actively seeking job is unable to locate employment. According to Fujita and Moscarini (2017), the term "unemployment" can also refer to those who are employable and actively looking for work but are unsuccessful in doing so. Unemployment in Uganda is defined as being without a job despite being actively seeking one. ILO (International Labour Organization) job search. According to marcotrends, the unemployment rate in Uganda for 2021 was 2.94%, up 0.17% from 2020, up 0.84% from 2019, up 0% from 2018, and down 0.01% from 2017; for 2019 it was 1.93%, up 0%; for 2018 it was 1.92%; and for 2021 it was 2.77%, up 0.84% (Egessa et al., 2021).
According to the findings by Uganda Bureau of Statistic (2022), 9.3 million young people are not enrolled in school, looking for work, or getting training. The Uganda National Labour Force Survey revealed that 9.3 million people between the ages of 18 and 30—or at least 41% of youth—are not working in any type of productive activity (UBOS, 2022). Uganda's administration was recently compelled to admit that the pace of the nation's growth was not commensurate with job creation due to the country's persistently high youth unemployment rate. The survey also found that among people aged five and older, 40% were working unpaid care jobs, 21% were engaged in subsistence agriculture, and 39% were working in other subsistence jobs, while 40% of children, or roughly 6.2 million, were working in child labor, excluding household chores (Asiimwe, 2023).
In addition, it was found that the unemployment rate has increased from 9% in the 2019–20 Uganda National Household Survey to 12% in the 2021–2022 Uganda National Labour Force Survey (James et al., 2023). In general, the unemployment rate shows that, despite the government's emphasis on industrialization in order to employ lots of Ugandans in factories and industries, the rate at which people are employed remains incredibly low in a nation characterized by a mismatch underutilization of the existing labor force (Geda, 2022).
A person's condition with regard to their psychological and emotional well-being is referred to as their mental health. Our emotional, psychological, and social well-being are all included. It influences our thoughts, emotions, and behaviors. Additionally, it influences how we respond to stress, interact with people, and make good decisions (Regier et al., 2022).
Mental health is "a state of mental well-being that allows people to cope with life's stresses, realize their abilities, learn and work well, and contribute to their community," according to the World Health Organization (WHO, 2017). Our ability to make decisions, connect with others, and have an impact on the society in which we live is fundamentally based on our ability to be healthy and happy (Silove et al., 2017). A fundamental human right is access to mental health. Additionally, it is necessary for economical, communal, and personal progress. It continues by stating that having a healthy mind involves more than just being free of mental illnesses. Each person experiences it differently along a complex continuum, with varying degrees of difficulty and distress as well as potentially very diverse social and clinical outcomes (WHO, 2021).
Mental health problems include, but are not limited to, psychosocial disabilities, mental disorders, and other mental states associated with significant suffering, functional impairment, or risk of self-harm (Patel et al., 2018). Although it is more common for those with mental diseases to have lower levels of mental well-being, this is not always the case. The four main categories of mental health issues are mood disorders (such as depression or bipolar disorder), anxiety disorders, personality disorders, and psychotic disorders (such as schizophrenia) (Castelpietra et al., 2022). According to the WHO's 2022 report on mental health, high-income nations have a higher prevalence of mental health disorders. Despite the fact that 970 million individuals worldwide suffer from a mental condition, regional prevalence varies from 10.9% in African regions to 15.6% in the Americas (Kakhramonovich, 2022).
According to the New Vision report, obtained from the Ministry of Health in collaboration with the Uganda Counselling Association, Uganda is ranked among the top six countries in Africa, with 14 million citizens mentally ill, according to the WHO report of 2017 statistics, with rates of depression (4.6%) and anxiety disorders (2.6%) (Mayiga, 2022). According to current statistics, 35 out of every 100 Ugandans you meet in your daily activities may be suffering from mental health issues. Statistics suggest that since the Covid 19 outbreak, many people have been isolated, leading to despair and anxiety, with males accounting for 3.6% and females accounting for 5.1% of the increase (Kagaari, 2021).
Mukono District is a rapidly growing and developing city but however still has a high number of unemployed people especially the youth in rural areas like in Nabutii who participated in sustainable farming and other activities and no research has been conducted on how this level of unemployment has impacted their mental health hence I decided to carry out this research to determine the impact, levels of impact of unemployment on mental health and develop strategies to improve the lives of people in the area of Nabuti (Asiimwe, 2023).
[bookmark: _Toc144480735][bookmark: _Toc499888735]1.2 Problem statement
Even before the epidemic, worldwide economic growth had slowed, according to the UN Department of Economic and Social Affairs (Statistics division). The biggest recession since the Great Depression was brought on by the COVID-19 crisis, which disrupted global economic activity (Frey, 2018). 255 million full-time jobs, or 8.8% of all working hours worldwide in 2020 (compared to the fourth quarter of 2019), were lost. This is more than four times the amount of employment lost in the global financial crisis in 2009. Because they lack protection from illness or lockdowns, workers in informal employment are at risk due to the pandemic (Egessa et al., 2021). The global unemployment rate increased by 1.1 percentage points from the prior year to 6.5% by 2020. There are now 220 million unemployed persons in the world, a rise of 33 million. A total of 81 million more persons quit the labor force. In 2020, employment losses for young people and women were 8.7% and 5%, respectively, compared to 3.7% and 3.9% for adults and males. These groups were particularly heavily hit. Youth unemployment was already three times higher than adult unemployment prior to the pandemic (Asiimwe, 2023).
According to a WHO report published in 2023, the young unemployment rate in Uganda remained at about 6.58 percent in 2022 despite no notable changes from 2021. It seemed to have spiked from 5.57% to 7.08%in the period of 2019 and 2020 respectively due to the Covid-19 pandemic and lock down but later improved as the economy was recovered and lock down was lifted. But its to be noted that the percentage of unemployed youth is still significantly high in both rural and urban areas (Ouko et al., 2022). With is we also note that Uganda is ranked among the top six countries in Africa with 14 million citizens mentally with increase in the depression disorders (4.6%)and anxiety disorders (2.9%) with some of the registered factors being pressures of modern life, substance abuse and high cost of living  as stated in the Uganda Counselling Association and the Ministry of health latest reports (EPRC, 2022). It is also noted that Ugandans as citizens and the country at large have not yet fully embraced mental illness by seeking professional assistance and as having few facilities to handle the issue, mainly only Butabika National Referral Hospital being offered by the government for mental health issues. Few private institutions are coming up like Safe Places Uganda bt are not yet popular and Ugandans also believe seeking mental health assistance is expensive ranging from Shs. 5000- Shs. 300,000 as consultation fee as posted in the new vision articles (Mwesigwa et al., 2022).
[bookmark: _Toc144480736]1.3 Research Objectives
[bookmark: _Toc144480737]1.3.1 General objective of the study
[bookmark: _Toc499888736]The general objective of the study was to analyse the impact of unemployment among the youth on their mental health in Nabutii in Mukono district.
[bookmark: _Toc144480738]1.3.2 Specific objectives of the study
i. [bookmark: _Toc499888737]To identify the causes of unemployment among the youth in Nabuti in Mukono district. 
ii. To examine the effects of unemployment on mental health of the youth in Nabuti in Mukono district 
iii. To identify the measures that can be taken reduce the level of unemployment among the youth residing in Nabuti in Mukono district and hence improving their mental health.
[bookmark: _Toc144480739][bookmark: _Toc499888738]1.4 Research questions
i. What are the causes of unemployment among the youth in Nabuti in Mukono district?
ii. What are the effects of unemployment on mental health of the youth in Nabuti in Mukono?
iii. What are the possible measures that can be taken to reduce the level of unemployment among the youth in Nabuti in Mukono and improving their mental health?
[bookmark: _Toc144480740]1.5 Scope of the study
The study was conducted in Nabuti in Mukono district. The study will examine the impact of unemployment among the youth on their mental health, indicating mental health as the dependent variable and impact of unemployment among the youth as the independent variable. The levels of unemployment in Uganda were already high due to rapid population growth and slow economic but as a result of the covid 19 pandemic and lock in 2019 – 2020 as people were forced to close their business and stay home in efforts to reduce the spread of covid-19, Uganda registered one of it highest levels of unemployment 7.08% leaving the largest part of the population (mainly youth who where nolonger involved in any productive activities like education and work) losing out and forced to turn to substance abuse, domestic violence and other illegal activities as a way to cope with the loneliness and idleness of lock down. Soon later the vaccination process began in 2022 as a way to kick start the economy once again but the number of unemployed youth hasn’t significantly improved to date in both rural and urban areas, and the rise in mental health issues has significantly increased putting Uganda among the top six countries in Africa due to the high level of depression and anxiety. Ugandan also being a poor country has not fully embraced mental health issues with any serious efforts and is lagging behind. The case study establishes the importance of unemployment among the youth in Nabutii in Mukono on their mental health.
[bookmark: _Toc144480741]1.6 Significance of the study
[bookmark: _Toc459194470][bookmark: _Toc133569652]The purpose of the study was to determine the impact of unemployment among the youth in Nabuti in Mukono district on their mental health. The findings of the study are he to local leaders, parents, teachers, the community, and other interested parties like the Ministry of health, ILO and so on, because with the data obtained solutions be brainstormed to improve the lives the youth in the community.
The study can be useful to the Ministry of health and Ministry of Gender, Labor and Social development to introduce new policies and improving the productivity of the old ones as a way of improving the lives of the youth in Uganda as a country through increase in job opportunity creations and also institutions to help deal with mental health issues hence improving the standards of living in Uganda.
The study can be used to sensitize the youth of not just Nabutii in Mukono district but also across the country on how to cope with unemployment and their mental health to prevent them from getting involved in unproductive and criminal activities like theft, violence, substance abuse, committing suicide and many others due to the overwhelming pressure of trying to attain a better life.
The mental health creation and awareness done through the case study in the community can be used as a form of empowerment and promotion of rights to proper mental health care conditions in the country at large.













[bookmark: _Toc144480742]CHAPTER TWO
[bookmark: _Toc144480743][bookmark: _Toc459194471]LITERATURE REVIEW
[bookmark: _Toc133569653][bookmark: _Toc144480744]2.0 Introduction
The literature provided by other academics about how youth unemployment affects their mental health is presented in this chapter. It specifically provides a review of relevant literature on the causes of youth unemployment, its effects on their mental health, the community, and potential solutions for lowering youth unemployment rates while also addressing mental health issues.
[bookmark: _Toc144480745]2.1 Unemployment and mental health globally, in Africa and Uganda
The risk of mental health conditions such depression, anxiety, and stress has been demonstrated to be significantly increased by unemployment. Numerous research undertaken globally have looked into the connection between mental health problems and unemployment. Here are some important conclusions;
Even after accounting for other variables including age, gender, and educational attainment, an Australian study found that being unemployed was strongly associated with a higher risk of depression and anxiety (Stevenson & Harper, 2006). Unemployment was linked to a higher risk of depression, anxiety, and substance addiction, and the risk grew with the length of unemployment, according to a different American study (Paul & Moser, 2009).
According to a study done in the UK, long-term joblessness was connected with a higher chance of developing common mental disorders, such as anxiety and depression, and this risk was greatest for those individuals (Warr & Jackson, 1985). According to a review of studies done throughout Europe, unemployment is linked to a higher risk of depression, anxiety and suicide , and that risk was highest in countries with higher levels of unemployment (Fryers et al., 2005).
It should be noted that 3rd world countries in Africa have the highest rates of unemployment among the youth and are yet to actually take any significant action towards mental health issues and majority a lagging behind coompared to European countries. Even with this in mind,  in Africa study conducted in South Africa found that unemployment was associated with a higher risk of depression and anxiety, and that the risk was highest in people who had experienced long-term unemployment or had no income (Lund et al., 2013).
Taken together, these studies suggest that unemployment is a significant risk factor for mental health issues worldwide, particularly depression and anxiety. The longer a person is unemployed, the higher the risk of developing mental health problems. This emphasizes how crucial it is to offer assistance and interventions to jobless people in order to prevent or address potential mental health problems.
In Uganda, more research were carried out throughout a variety of time periods and by a variety of people. A study by Nakimuli-Mpungu et al. (2013) found that unemployed youth in Uganda had a higher prevalence of depression, anxiety, and suicidal thoughts compared to their employed counterparts, making youth unemployment in Uganda a significant issue that has been linked to various mental health issues. The study also found that depression and anxiety were significantly predicted by unemployment.
According to a different study by Namisango et al. (2017), youth unemployment in Uganda was linked to higher levels of stress, anxiety, and depression. The study also discovered a connection between unemployment and a diminished sense of self-worth and purpose.
According to a study by Kizza et al. (2013), youth unemployment in Uganda was also linked to higher levels of anxiety and depression. According to the study, young mental health problems were caused by a lack of employment options and financial insecurity. In addition, a study by Mugisha et al. (2015) discovered that among Ugandan youth, unemployment was a strong predictor of suicidal ideation. According to the study, initiatives to lower unemployment may help young people have less suicidal thoughts.
The majority of these investigations were finished prior to the covid-19 pandemic in 2020, which called for a global and national lockdown to halt the virus's spread. This point should be emphasized. People were consequently compelled to spend a great deal of time alone and isolated at home without performing any beneficial job. Additionally, it caused a lot of businesses to lay off staff and shut down permanently, increasing the number of unemployed people in Uganda. This later declined after the lockdown was ended, but no appreciable improvements in the number of unemployed adolescents were reported or noted, indicating that there are still a lot of them out there as of this writing. 
The overall findings of the literature point to a connection between young unemployment in Uganda and a variety of mental health conditions, such as depression, anxiety, stress, and suicide ideation. Addressing this issue requires implementing policies and actions that reduce unemployment and support young people who are jobless in terms of their mental health.
[bookmark: _Toc144480746]2.2 Causes of unemployment among the youth
The International Labour Organisation estimates that there were 10.2 million more young people without jobs globally in 2009 than there were in 2007, which is the highest increase since 1991. According to the 2009–2010 Uganda National Household Survey, the unemployment rate increased from 1.9 percent in 2005–2006 to 4.2 percent in 2009–2010. The poll also revealed that the overall percentage of young people (defined internationally as those between the ages of 15 and 24) increased from 27% in 2005/2006 to 28% in 2009/2010. The proportion of young people, on the other hand, increased from 44% in 2005/2006 to 48% in 2009/2010 (defined nationally as those between the ages of 18 and 30). According to a 2008 World Bank report, Uganda has one of the youngest populations and the highest youth unemployment rates, at 83%.
According to the National Youth Policy, it is acknowledged that a lack of employable skills, restricted access to resources like land and capital, a lack of focus on the informal economy and agriculture by existing programs, an emphasis placed excessively on experience, a lack of apprenticeship programs, a lack of comprehensive employment policies, and unfavorable cultural attitudes are the main causes of a high youth unemployment rate.
In general, the high youth unemployment rate in Uganda and in Africa as a whole can be attributed to the slow economic growth and small formal labor markets, high population growth rate, lack of sufficient experience and skills, lack of decent work, the rigid education system, migration from rural to urban areas, limited social networks, and youth's limited access to capital support systems.
Numerous researchers think that these youth issues are partially caused by the inadequate government measures. The government has recently developed a number of remedies to issues affecting young people, and these are included in numerous policies, including the National Youth Policy and Employment Policy. 
Young people's negative attitudes regarding certain jobs, whether or not they are employed, are another issue causing problems for them. Gasper Mbowa, manager of MTN's youth division, claims that while 30% of the young people the firm hires to work in their call centers could care less because this isn't a permanent placement for them in the organization, roughly 70% of them are committed to their work. As a result, the 30% will rigorously adhere to the assigned working hours of 8 am to 5 pm. He also holds the educational system responsible for the students' inadequate preparation for the workforce because it is mostly theoretical.
The societal and cultural factors that often encourage young people, especially female children, to depend on family support even in old age are another factor contributing to Uganda’s high jobless rate. The ultimate result is that a large portion of Uganda’s kids lack the ability to think independently, let alone come up with original ways to make a living. 
According to a review of numerous studies and reports that looked at the effects of the COVID-19 pandemic on the economy and employment in Uganda, such as The Uganda Bureau of Statistics (UBOS) report titled “The Impact of COVID-19 on Employment in Uganda” (2020), the World Bank report titled “Uganda Economic Update: The Road to Recovery” (2021), and The International Labour Organisation (ILO) report titled “The Impact of COVID-19 on Employment in Uganda,” the covid 19. These studies provide insights into the various ways in which the pandemic has affected the economy and employment in Uganda, including its impact on the youth. For example ;
The COVID-19 pandemic has had a significant impact on the economy of Uganda, causing widespread job losses across various sectors, including the youth. Here is a literature review of some of the ways in which the pandemic has led to unemployment among the youth in Uganda:
(I) Business closure: In order to stop the spread of COVID-19, the government of Uganda took action, which included closing non-essential enterprises. Numerous small and medium-sized businesses, which were frequently the primary employers of young people, were forced to close as a result.
(II) Supply chain disruption: The pandemic has caused supply networks to be disrupted, which has decreased output and demand for goods and services. Due to the fall in business profits, there have been layoffs and less options for young people to find jobs.
(III) Reduced tourism: The epidemic has caused a decline in international travel and tourism, which is an important source of employment for young people in Uganda. Jobs in the tourism and hospitality industries have been lost as a result of this.
(IV) Closing of educational institutions : The closure of schools and universities has had an impact on the education industry and resulted in a loss of employment possibilities for young people working in this sector.
(V) Limited government assistance: The Ugandan government has offered little assistance to organisations and people affected by the virus, notably young people. Many young people have lost their employment as a result, and many are now struggling to make ends meet.
(VI) Increase in activities in the informal sector: In reaction to the pandemic, some young people have started engaging in activities in the informal sector, such as street vending and online companies. Although they do generate some revenue, these activities frequently have short-term work prospects and are uncertain.
In conclusion , the COVID-19 pandemic has had a significant impact on the employment opportunities for young people in Uganda, with many losing their jobs due to the closure of businesses, disruption of supply chains, and reduced tourism. This all led to the increase in the number of unemployed youth in both rural and urban  areas to date.
[bookmark: _Toc144480747]2.3 The effects of unemployment among the youth on their mental health
It should be noted that short term unemployment has no significant effects/ impact on the mental health of the youth but long term unemployment is the major issue and its impacts are what we shall be focusing on as seen below ;
Unemployment is a prevalent problem worldwide, especially among the youth. It is a significant risk factor for mental health problems, including stress, anxiety, and depression.
The research by Paul K. M. And Moser KA (2009), which included a sample of 1,378 young individuals between the ages of 16 and 24, is one of the important studies on this subject. According to the study, young people’s mental health suffers while they are unemployed. The study's findings showed that young individuals without work were more likely to report struggling with stress, anxiety, and despair than those who had jobs.
The mental health of young people is significantly impacted by youth unemployment, according to study by Warr, Jackson, and Banks (1987). The study, which involved 1,057 youths between the ages of 16 and 18, found that unemployment was linked to a number of mental health disorders, including depression and anxiety, as well as lower self-esteem, more severe feelings of dissatisfaction and loneliness.
Additionally, a review of the literature by McKee-Ryan et al. (2005) looked at 110 papers to analyze the connection between unemployment and mental health. According to the assessment, both young individuals and elderly folks' mental health suffers as a result of unemployment. According to the study, unemployment increases the risk of mental health issues like sadness and anxiety.
Zhu et al. (2017) examined the connection between young unemployment and mental health in China in another study. There is evidence correlating youth unemployment with higher levels of anxiety and sadness, according to the study, which examined a sample of 1,013 respondents between the ages of 18 and 24.
The association between adolescent unemployment and mental health and well-being in the UK was also the subject of a recent study by Bain et al. (2016). The results of the study, which included 4,000 young individuals between the ages of 16 and 25, showed that being unemployed was associated with lower life satisfaction, higher levels of anxiety and sadness, and a higher risk of self-harm and suicide.
Africa has a high percentage of unemployment, with youngsters experiencing the highest rates across all age groups. It has been found that youth unemployment in Africa, notably Uganda, negatively impacts their mental health. A 2017 study on the relationship between youthful unemployment and mental health in Uganda by Nakkazi et al. found that unemployed youth had higher levels of stress, anxiety, and depression than those who had work. The study found that addressing the young people's unemployment problem in Uganda might significantly improve their mental health. Similar to this, Ayamga et al.'s (2020) investigation of the connection between youth unemployment and mental health in Ghana found that unemployment was a significantly significant predictor of poor mental health.
Another ILO (2016) study on young people's mental health and unemployment in Africa indicated that unemployment had a variety of detrimental effects on mental health, such as low self-esteem, stress, anxiety, and depression. According to the study, persistent young unemployment in Africa may cause long-term mental health issues in those who are afflicted.
In conclusion, research consistently shows that youth unemployment has a negative effect on their mental health. The results confirm the necessity for legislative initiatives that encourage adolescent employment and mental health. In addition to mental health interventions that support those who are having difficulty finding job, this could involve investment programs, education, and training that make young people more appealing to employers.
[bookmark: _Toc144480748]2.4 Possible policy measures to reduce on the levels of unemployment among the youth and improve their mental health wellbeing
Uganda might implement a number of policy changes to lower young unemployment rates and enhance their mental health. Potential policy actions include the following:
In order to encourage entrepreneurship, the Ugandan government might offer young business owners mentoring, money, and other forms of assistance. This might open up employment options for young people and offer a viable substitute for conventional employment.
Invest in education and career training: To give young people the skills they need to find jobs in fields with high demand on the job market, the government might make educational and career training investments.
Public-private partnerships (PPPs) bring together the public and commercial sectors to work together to develop career possibilities for young people. Such collaborations might lead to the creation of jobs in industries including manufacturing, agriculture, and technology.
Encourage investment: Promoting both local and international investment can boost the economy and open up employment chances for young people.
Support for mental health: To help unemployed youngsters deal with the detrimental impact of unemployment on mental health, the government could offer support services for mental health.
In conclusion, tackling the detrimental effects of unemployment on mental health in Uganda requires lowering the prevalence of youth unemployment. To improve the mental health of the youth population, the government must establish policies that address the unemployment problem and encourage mental health initiatives.










[bookmark: _Toc104377218][bookmark: _Toc144480749][bookmark: _Toc37176218][bookmark: _Toc43195547][bookmark: _Toc473639366][bookmark: _Toc497822149][bookmark: _Toc85060781]CHAPTER THREE
[bookmark: _Toc104377219][bookmark: _Toc144480750][bookmark: _Toc473639367][bookmark: _Toc497822150]METHODOLOGY
[bookmark: _Toc37176219][bookmark: _Toc43195548][bookmark: _Toc85060782][bookmark: _Toc104377220][bookmark: _Toc144480751]3.0 Introduction
The approach utilized to carry out the research is presented in this chapter. It explains the methodology used for this investigation. It comprises the selection of the appropriate sample size as well as the study design, environment, and data sources. The study's limitations are also discussed, along with the sampling techniques, study variables, data collection instruments and methodologies, validity and reliability of those tools, data processing, quality control checks, data analysis, and ethical considerations.
[bookmark: _Toc37176220][bookmark: _Toc43195549][bookmark: _Toc85060783][bookmark: _Toc104377221][bookmark: _Toc144480752]3.1 Research design
This study used a cross-sectional research design with mixed methods research, including quantitative and qualitative approaches, where data from respondents were obtained from the representative community at a particular moment in time without repetition (Bhawna & Gobind, 2015). It was also employed since it made it easier for the researcher to record data-based information for a particular period of time. The information was acquired from a pool of subjects with various factors, or traits and demographics. Furthermore, by using a cross-sectional research design, the research findings assisted in replacing preconceived notions about the variables under study with actual facts for the time period taken into account (Haradhan, 2021).
[bookmark: _Toc37176221][bookmark: _Toc43195550][bookmark: _Toc85060784][bookmark: _Toc104377222][bookmark: _Toc144480753][bookmark: _Toc497822153]3.2 Study area and population
[bookmark: _Toc37176223][bookmark: _Toc43195553]The study was carried out in Nabuti, Mukono Division Sub County, Mukono District located in the Central region of Uganda. It was selected because it’s one of the areas which have experienced rampant cases of youth unemployment which could be one of the reasons for the increase in mental health issues among these youths. The study population therefore included youths aged 25-35 years since this is the age bracket where most youths have completed their education and are either working or looking for jobs. According to Mukono Municipal Council (2022), as of January 2022, there are over 2000 youths aged 25-30 years in Nabuti, Mukono district and these were included in the study as the study population. The study population also included key informants who were; the youth leaders in the area, the LC1 chairman and health professionals from Mukono Health Centre IV dealing mental health issues totaling to 5 key informants.
[bookmark: _Toc85060785][bookmark: _Toc104377223][bookmark: _Toc144480754]3.3 Sample size determination
[bookmark: _Toc17990532][bookmark: _Toc104377092]The researcher selected a sample size of 50 youths aged 25-35 years living in Nabuti from a total population of 2000 youths. More so, the sample size included; 5 key informants who included; 2 youth leaders in the area, 1 LC1 chairman and 2 health professionals from Mukono Health Centre IV dealing mental health issues.
[bookmark: _Toc144480663]Table 1: Population, sample size and sampling methods
	Departments
	Population
	Sample size
	Sampling method

	Youth groups/ beneficiaries of the YLP
	2000
	50
	Simple random sampling

	Health professionals from MHC IV
	2
	2
	Purposive sampling

	Youth Leaders in Nabuti
	2
	2
	Purposive sampling

	LC1 Chairperson of the village
	1
	1
	Purposive sampling

	TOTAL
	2005
	55
	


Source: Mukono Municipal Council (2023)
[bookmark: _Toc85060786][bookmark: _Toc104377224][bookmark: _Toc144480755]3.3.1 Selection of Participants for qualitative data collection
A total of 5 officials who were; the youth leaders and the LC1 chairman of Nabuti and health professionals from Mukono Health Centre IV were purposively selected since they are the ones that are involved in treating health issues of these youths with mental health.
[bookmark: _Toc497822155][bookmark: _Toc37176224][bookmark: _Toc43195554][bookmark: _Toc85060787][bookmark: _Toc104377225][bookmark: _Toc144480756][bookmark: _Toc462922291][bookmark: _Toc446434786][bookmark: _Toc409373374][bookmark: _Toc310430990][bookmark: _Toc305752680][bookmark: _Toc305752409][bookmark: _Toc299098468][bookmark: _Toc297035420][bookmark: _Toc285550163][bookmark: _Toc497822156]3.4 Sampling methods
Using simple random sampling, 50 young between the ages of 25 and 35 from Nabuti, Mukono district, were chosen. Samples were randomly chosen from the youth in Nabuti. By using the records from the Mukono Municipal Council and the LC1 Chairman of Nabuti, they were decided and arbitrarily chosen, and after being asked for their permission.
[bookmark: _Toc43195555]A total of 5 officials who were; the youth leaders and the LC1 chairman of Nabuti and health professionals from Mukono Health Centre IV were selected purposively. The key informants were chosen basing on the fact that they are the ones that are involved in policy implementation of ensuring a reduction in youth unemployment and dealing with health issues of these youths.
[bookmark: _Toc531885315][bookmark: _Toc43195556][bookmark: _Toc85060788][bookmark: _Toc104377226][bookmark: _Toc144480757][bookmark: _Toc292952936][bookmark: _Toc461612548][bookmark: _Toc462922232][bookmark: _Toc477607828][bookmark: _Toc514163111][bookmark: _Toc531885316]3.5 Data collection methods
[bookmark: _Toc43195557][bookmark: _Toc85060789][bookmark: _Toc104377227][bookmark: _Toc144480758]3.5.1 Questionnaires
[bookmark: _Toc531885317]A questionnaire survey, according to Katamba & Nsubuga (2014), is a group of questions created by the researcher with the intention of gathering data. The questionnaire contained open-ended questions, which required the respondent to provide more information about the topic and because they allow the respondents the chance to express their opinions in a free-flowing manner and because it avoids personal contact, they give them time to consider their responses before responding. Respondents were simply asked to check the box next to the most appropriate response to the topic in semi-structured or closed-ended questions with answers supplied. Due to the fact that the researcher employed questionnaires, he was involved in directing the respondents to make sure the proper data was gathered from the adolescents.
[bookmark: _Toc43195558][bookmark: _Toc85060790][bookmark: _Toc104377228][bookmark: _Toc144480759]3.5.2 Key Informant Interviews
Key informant interviews were used to conduct in-person interviews with key informants, including Mukono Health Centre IV medical staff, the LC1 chairman of Nabuti community, and youth leaders. The key informants' comprehensive information was gathered using an unstructured informant interview guide. In the course of conducting the interviews, a number of contemporary issues and questions were covered in the interview guide. The questions in the handbook were designed to elicit opinions about how unemployment in the Mukono district's Nabuti neighborhood affects mental health. Because they offered detailed information that was impossible to collect through the use of a questionnaire, key informant interviews were utilised.
[bookmark: _Toc331603556][bookmark: _Toc348603033][bookmark: _Toc457313137][bookmark: _Toc459918312][bookmark: _Toc460605167][bookmark: _Toc473639376][bookmark: _Toc37176226][bookmark: _Toc43195559][bookmark: _Toc85060791][bookmark: _Toc104377229][bookmark: _Toc144480760][bookmark: _Toc331603557][bookmark: _Toc348603034][bookmark: _Toc457313138][bookmark: _Toc459918313][bookmark: _Toc460605168][bookmark: _Toc464824816][bookmark: _Toc473639377]3.6 Data collection tools
[bookmark: _Toc37176227][bookmark: _Toc43195560][bookmark: _Toc85060792][bookmark: _Toc104377230][bookmark: _Toc144480761]3.6.1 Questionnaire guide
[bookmark: _Toc464824817][bookmark: _Toc473639378][bookmark: _Toc331603558][bookmark: _Toc348603035][bookmark: _Toc457313139][bookmark: _Toc459918314][bookmark: _Toc460605169]Here, a questionnaire guide served as the main data collection instrument. Quantitative data from the 50 chosen young people in Nabuti, Mukono district, aged 25 to 35, was gathered using questionnaire guides. Because it would take a long time to interview all of the respondents in this category, questionnaire guides were utilized. The typical questionnaire has a list of potential answers from which respondents choose the one that best fits the circumstance. For each of the four objectives, there were closed-ended questions in the survey, and the respondents were asked to check the response that best met their needs.
[bookmark: _Toc464824818][bookmark: _Toc473639379][bookmark: _Toc37176229][bookmark: _Toc43195561][bookmark: _Toc85060793][bookmark: _Toc104377231][bookmark: _Toc144480762]3.6.2 Key informant interview (KII) guide
[bookmark: _Toc485118399]This instrument was used to gather data that was useful for the research problem but could not be directly viewed and only depended on the views of the respondents. It was also advantageous because it gave the researcher control over the route of inquiry, saving time. The information gathered through the interview added to the information gathered through the questionnaire. Interviews were conducted with 5 key informants who were the youth leaders and the LC1 chairman of Nabuti and health professionals from Mukono Health Centre IV since they are the ones that are involved in policy implementation of ensuring a reduction in youth unemployment and dealing with health issues of these youths.
[bookmark: _Toc37176230][bookmark: _Toc43195563][bookmark: _Toc85060794][bookmark: _Toc104377232][bookmark: _Toc144480763][bookmark: _Toc249069527][bookmark: _Toc348603038]3.7 Validity and reliability
[bookmark: _Toc457313141][bookmark: _Toc459918316][bookmark: _Toc460605172][bookmark: _Toc473639381]The scientific method is founded on the essential tenets of validity and dependability (Kent, 2001). Assessments must be free of bias and distortion in order to be sound. For the purpose of establishing and quantifying bias and distortion, reliability and validity are two key notions. The methods used in this study to determine validity and reliability are described in the following subsections.
[bookmark: _Toc37176231][bookmark: _Toc43195564][bookmark: _Toc85060795][bookmark: _Toc104377233][bookmark: _Toc144480764]3.7.1 Validity and reliability of quantitative research
Validity was carried out to see if the questions could capture the desired data (Cohen et al., 2007). Researchers examined the questions to determine whether they were effective at eliciting the desired answer. To determine whether the study instrument was legitimate, a Content Validity Index (CVI) was computed. The researcher utilized the formula shown below to determine the reliability of the research tools.
Content validity Index (CVI) = Relevant items by all judges as suitable
                                                           Total number of items judged.
[bookmark: _Toc249069528][bookmark: _Toc348603039][bookmark: _Toc457313142][bookmark: _Toc459918317][bookmark: _Toc460605173][bookmark: _Toc473639382]The fact that the CVI was 0.85—higher than the suggested 0.70 (Kent, 2001)—indicates that the questionnaire was reliable for gathering data.
[bookmark: _Toc473639383]Reliability: Cronbach's coefficient alpha was used to evaluate the questionnaire's reliability (Mugenda & Mugenda, 2003). The Statistical Package for the Social Sciences (SPSS) was used to compute the reliability results of a pilot research that involved 10 respondents. The Cronbach's coefficient alpha was calculated using the formula below.
α = 	k	 1 - ∑SDi2
	K-1	      ∑SDt2
Where 	α = coefficient alpha
	∑SDi2 = sum variance of items
	∑SDt2 = sum variance of scale
The questionnaire was appropriate for data collection based on the coefficient, which was 0.87 and above the suggested.70 (Amin, 2005).
[bookmark: _Toc85060796][bookmark: _Toc104377234][bookmark: _Toc144480765]3.7.2 Validity and reliability of qualitative research
Validity: The validity of the study may be impacted by the researcher's poor memory in qualitative research. The researcher was thus taking notes throughout the interviews in order to minimize this issue. After the interviews, the researcher collected the interview data and turned it into valuable knowledge. To check if he had accurately read the respondents' responses, the researcher also shared his findings with them. The validity of the findings was also examined with the researcher's supervisor, who provided insightful feedback.
Reliability: This was assessed by rerunning the experiment to check if the same outcomes were obtained. The researcher had no chance of conducting the investigation more than once due to a shortage of time. As a result, it was challenging to draw any judgments about the validity of this study.

[bookmark: _Toc37176234][bookmark: _Toc43195567][bookmark: _Toc85060797][bookmark: _Toc104377235][bookmark: _Toc144480766]3.8 Data analysis
[bookmark: _Toc460605176][bookmark: _Toc401153923][bookmark: _Toc457313145][bookmark: _Toc459918320][bookmark: _Toc473639385]Data analysis is the process of transforming raw data into usable information, often presented in the form of a published analytical article, in order to add value to the statistical output (Amin, 2005). Two types of analyses were conducted and these included quantitative and qualitative analyses. The following subsections explain the analyses in detail.
[bookmark: _Toc37176235][bookmark: _Toc43195568][bookmark: _Toc85060798][bookmark: _Toc104377236][bookmark: _Toc144480767][bookmark: _Toc473639386]3.8.1 Analysis of quantitative data
Descriptive analysis was carried out at the univariate level using SPSS version 20. Bar charts with one bar for each response category represented frequencies and percentages for various variables. Tables were used to present this data. In a bivariate analysis, Pearson's correlation analysis was used to determine the relationship between the independent and dependent variables. Variables were deemed significant at 95% confidence intervals (p value – 0.15). For the purpose of determining how the predictors will affect the dependent variable, a straightforward linear regression was also performed.
[bookmark: _Toc37176236][bookmark: _Toc43195569][bookmark: _Toc85060799][bookmark: _Toc104377237][bookmark: _Toc144480768]3.8.2 Analysis of qualitative data
Edited and rearranged qualitative data into insightful words. To put it another way, a thematic method was utilized to evaluate qualitative data in order to identify themes, categories, and patterns. In the results, the recurring themes that emerged in response to each of the interview's leading questions were presented, along with a few examples drawn directly from participant quotes.
[bookmark: _Toc37176237][bookmark: _Toc43195570][bookmark: _Toc85060800][bookmark: _Toc104377238][bookmark: _Toc144480769]3.9 Ethical clearance
The researcher asked the School of Social Sciences for ethical approval. However, MHC IV and LC1 Chairperson of Nabuti administrative clearances were gained. Respondents gave informed consent before deciding whether or not to participate in the study. Additionally, it was made clear to the study participants that they could withdraw their agreement at any point during the investigation and that their participation in the study was completely voluntary and unpaid. The information obtained from the field was confidential and was solely used for scholarly purposes.
[bookmark: _Toc84759976][bookmark: _Toc104377239][bookmark: _Toc144480770][bookmark: _Toc24181612][bookmark: _Toc11086731][bookmark: _Toc406155425][bookmark: _Toc406161640][bookmark: _Toc489023927][bookmark: _Toc11086760][bookmark: _Toc24125362][bookmark: _Toc64541892]CHAPTER FOUR
[bookmark: _Toc84759977][bookmark: _Toc104377240][bookmark: _Toc144480771][bookmark: _Toc406161641][bookmark: _Toc406155426][bookmark: _Toc489023928][bookmark: _Toc11086732][bookmark: _Toc24181613]PRESENTATION AND INTERPRETATION OF RESULTS
[bookmark: _Toc84759978][bookmark: _Toc104377241][bookmark: _Toc144480772][bookmark: _Toc456799417][bookmark: _Toc406161642][bookmark: _Toc406155427][bookmark: _Toc489023929][bookmark: _Toc11086734]4.0 Introduction
[bookmark: _Toc24181614]The analysis's results are presented and explained in this chapter in reference to the study's specific goals and the evaluated literature. A sample of 50 teenagers in Nabuti between the ages of 25 and 35 were surveyed as part of the study, and five key informants—youth leaders, the LC1 chairman of Nabuti, and medical staff from Mukono Health Centre IV—were also interviewed. Tables and figures are used to present the results in order to make them clear and easy to understand.
[bookmark: _Toc84759981][bookmark: _Toc104377243][bookmark: _Toc144480773][bookmark: _Toc11086802][bookmark: _Toc24125360][bookmark: _Toc376715362]4.1 Findings on demographic characteristics of respondents
[bookmark: _Toc456799418][bookmark: _Toc25922468][bookmark: _Toc104377094][bookmark: _Toc489023930]The background information of respondents solicited data on the samples and this has been presented below categorized into; gender, age, level of education and marital status, occupation and religion of the youths aged 25-35 years in Nabuti among others.
[bookmark: _Toc144480664]Table 2: Descriptive statistics on the demographic characteristics of respondents
	Item
	Description
	Frequency
	Percentage (%)

	Gender
	Male
	28
	56.0

	
	Female
	22
	44.0

	
	Total
	50
	100.0

	Age
	25-30 years
	32
	64.0

	
	31-35 years
	18
	36.0

	
	Total
	50
	100.0

	Marital status
	Single
	35
	70.0

	
	Married
	15
	30.0

	
	Total
	50
	100.0

	Education level
	Primary
	9
	18.0

	
	Secondary
	12
	24.0

	
	Tertiary
	25
	50.0

	
	Others
	4
	8.0

	
	Total
	50
	100.0

	Occupation
	Student
	12
	24.0

	
	Unemployed
	20
	40.0

	
	Working with government
	5
	10.0

	
	Working with private sector
	6
	12.0

	
	Business person
	7
	14.0

	
	Total
	50
	100.0

	Religion
	Protestant/ Anglican
	17
	34.0

	
	Catholic
	13
	26.0

	
	Muslim
	9
	18.0

	
	Pentecostal
	11
	22.0

	
	Total
	50
	100.0


Source: Primary data
[bookmark: _Toc456799419][bookmark: _Toc489023931]From table 2 above, the study revealed that majority of respondents, represented by 56.0% were male, whereas female constituted the minority, 44.0% of the total respondents. Therefore there were more males involved in the study compared to their female counterparts. The high number of male compared to female was due to the fact that men were more eager to give response and their concerns about the topic understudy compared to their female counterparts who often shied away from response.
From the table above, the study also revealed that majority of respondents represented by 64.0% are 25-30 years, whereas those with 31-35 years constituted the minority, 36.0% of the total respondents. This implies that information was gotten from youths since all the respondents are still below 35 years of age which is the age bracket of the youths.
Furthermore, the study revealed that majority of respondents, 70.0% are single, and whereas 30.0% noted that they are married. The reason as to why most of the respondents are single could be due to the fact that most of the respondents are youths.
[bookmark: _Toc456799422][bookmark: _Toc489023934]The study also revealed that majority of respondents represented by 50.0% have at least attained tertiary education, followed by those who have at least attained secondary education represented by 24.0%, followed by 18.0% who have at least attained primary education, whereas 8.0% of the respondents have no education background. It can therefore be noted that majority of the respondents are qualified enough to answer the questionnaires since majority have attained different levels of education. However, questionnaire interpretation was for those respondents with no education background
More so, the study revealed that majority of respondents represented by 40.0% are unemployed, followed by 24.0% who are students, followed by 14.0% who are business people, followed by 12.0% who work with the private sector, whereas 10.0% of the respondents noted that they work with the government. This implies that most of the youths in Nabuti, Mukono district are unemployed which justifies the need to carrying research on unemployment and its effects on mental health in Uganda.
Finally, the study revealed that majority of respondents, 34.0% are from the Protestant religion (Anglicans), followed by 26.0% who noted that they are Catholics, followed by 22.0% who are from the Pentecostal religion, where those who are from the Muslim religion constituted the minority represented by 18.0% of the total respondents. It can therefore be noted that information was gotten from different people of different religions which helped in validating the data since people of different religions have different views about the society.







[bookmark: _Toc144480774][bookmark: _Toc512082279]4.2 The causes of unemployment among the youth in Nabuti in Mukono district
Table 3 summarizes respondents’ responses on the causes of unemployment among the youth in Nabuti in Mukono district by using a Likert scale where SA (Strongly Agree), A (Agree), NS (Not Sure), D (Disagree) and SD (Strongly Disagree).
[bookmark: _Toc144480665]Table 3: The causes of unemployment among the youth in Nabuti in Mukono district
	Statements
	Extent of agreement and disagreement

	
	SA
	A
	NS
	D
	SDA

	
	Freq.
(%)
	Freq.
(%)
	Freq.
(%)
	Freq.
(%)
	Freq.
(%)

	The lack of job opportunities is a significant factor contributing to youth unemployment in Nabuti
	36
72.0%
	4
8.0%
	10
20.0%
	00
	00

	Insufficient access to education and skills training plays a role in youth unemployment in Nabuti
	32
64.0%
	7
14.0%
	4
8.0%
	4
8.0%
	3
6.0%

	Discrimination in the job market affects youth employment prospects in Nabuti
	20
40.0%
	20
40.0%
	00
	7
14.0%
	3
6.0%

	Limited networking opportunities hinder youth from finding employment in Nabuti
	8
16.0%
	28
56.0%
	7
14.0%
	3
6.0%
	4
8.0%

	Lack of awareness about available job openings is a contributing factor to youth unemployment in Nabuti
	24
48.0%
	22
44.0%
	4
8.0%
	00
	00

	Youth unemployment is exacerbated by a mismatch between the skills of job seekers and the requirements of available jobs
	8
16.0%
	23
46.0%
	12
24.0%
	3
6.0%
	4
8.0%


Source: Primary data
According to the study in table 3 above, 80% of the respondents agreed that the lack of job opportunities is a significant factor contributing to youth unemployment in Nabuti, whereas 20% of the respondents were not sure of the statement put across. The study illustrated that 78% of the respondents agreed that insufficient access to education and skills training plays a role in youth unemployment in Nabuti, 8% were not sure whereas 14% of the respondents disagreed with the statement put across.
The study established that 80% of the respondents agreed that discrimination in the job market affects youth employment prospects in Nabuti, whereas 20% of the respondents disagreed with the statement put across. The study further noted that 72% of the respondents agreed that limited networking opportunities hinder youth from finding employment in Nabuti, 14% were not sure whereas 14% of the respondents disagreed with the statement put across.
In addition, the study established that 92% of the respondents agreed that lack of awareness about available job openings is a contributing factor to youth unemployment in Nabuti, whereas 8% of the respondents were not sure of the statement put across. Finally, the study found out that 62% of the respondents agreed that youth unemployment is exacerbated by a mismatch between the skills of job seekers and the requirements of available jobs, 24% of the respondents were not sure, whereas 14% disagreed with the statement.
Therefore the major findings of the study illustrated that the major causes of unemployment among the youth in Nabuti in Mukono district are discrimination in the job market and the mismatch between the skills of job seekers and the requirements of available jobs which were all represented by 92% and 80% of the respondents who agreed respectively.
[bookmark: _Toc512082280]The results are consistent with the literature by Cebekhulu (2012), who suggested that skills development is now an important aspect in the debate on youth unemployment despite the rising trend in youth unemployment in South Africa as a result of the economy becoming more knowledge oriented. It is seen as a necessary prerequisite for making sure that young people have access to economic possibilities all over the world. Skills development, according to Dlamini (2014), is the answer to South Africa's post-apartheid youth unemployment. Therefore, the existence of suitable skills development policies will determine how successfully young people obtain employment. This line of reasoning is in accordance with the 16 problem statements that policymakers from around the world have identified as being of critical importance for generating employment. 



[bookmark: _Toc144480775]4.3 The effects of unemployment on mental health of the youth in Nabuti
Table 4 summarizes respondents’ responses on the effects of unemployment on mental health of the youth in Nabuti in Mukono district by using a Likert scale where SA (Strongly Agree), A (Agree), NS (Not Sure), D (Disagree) and SD (Strongly Disagree).
[bookmark: _Toc144480666]Table 4: The effects of unemployment on mental health of the youth in Nabuti
	Statements
	Extent of agreement and disagreement

	
	SA
	A
	NS
	D
	SD

	
	Freq.
(%)
	Freq.
(%)
	Freq.
(%)
	Freq.
(%)
	Freq.
(%)

	The stress and anxiety caused by unemployment affect the mental health of youth in Nabuti
	24
48.0%
	12
24.0%
	3
6.0%
	7
14.0%
	4
8.0%

	Unemployment has led to feelings of hopelessness and depression among the youth in Nabuti
	8
16.0%
	31
62.0%
	4
8.0%
	7
14.0%
	00

	Feelings of worthlessness due to unemployment have had a detrimental effect on my mental health
	16
32.0%
	24
48.0%
	00
	00
	10
20.0%

	Unemployment has strained relationships with family and friends, affecting mental health
	28
56.0%
	11
22.0%
	4
8.0%
	4
8.0%
	3
6.0%

	Unemployment has led to a loss of self-esteem among the youth in Nabuti
	20
40.0%
	20
40.0%
	00
	7
14.0%
	3
6.0%

	Coping with the financial challenges of unemployment has taken a toll on my mental health
	8
16.0%
	28
56.0%
	7
14.0%
	3
6.0%
	4
8.0%


Source: Primary data
According to the study in table 4 above, 72% of the respondents agreed that the stress and anxiety caused by unemployment affect the mental health of youth in Nabuti, 6% of the respondents were not sure, whereas 22% of the respondents disagreed with the statement put across. The study illustrated that 78% of the respondents agreed that unemployment has led to feelings of hopelessness and depression among the youth in Nabuti, 8% were not sure whereas 14% of the respondents disagreed with the statement put across.
The study established that 80% of the respondents agreed that feelings of worthlessness due to unemployment have had a detrimental effect on my mental health, whereas 20% of the respondents disagreed with the statement put across. The study further noted that 78% of the respondents agreed that unemployment has strained relationships with family and friends, affecting mental health, 8% were not sure whereas 14% of the respondents disagreed with the statement put across.
In addition, the study established that 80% of the respondents agreed that unemployment has led to a loss of self-esteem among the youth in Nabuti, whereas 20% of the respondents disagreed with the statement put across. Finally, the study found out that 72% of the respondents agreed that coping with the financial challenges of unemployment has taken a toll on my mental health, 14% of the respondents were not sure, whereas 14% disagreed with the statement.
Therefore the major findings of the study illustrated that the major effects of unemployment on mental health of the youth in Nabuti in Mukono are that the stress and anxiety caused by unemployment affect the mental health of youth and that unemployment has led to feelings of hopelessness and depression among the youth in Nabuti which were all represented by 80% and 78% of the respondents who agreed respectively.
The findings are in line with the literature by Bain et al. (2016) who examined the relationship between youth unemployment and mental health and well-being in the UK. The study used a sample of 4,000 young people aged between 16 and 25 years and found that unemployment resulted in lower life satisfaction, higher levels of anxiety and depression, and a greater likelihood of self-harm and suicide. The findings also relate with the literature by Zhu et al. (2017) who analyzed the relationship between youth unemployment and mental health in China. The study used a sample of 1,013 respondents aged between 18 and 24 years found evidence linking youth unemployment with elevated levels of anxiety and depression.




[bookmark: _Toc144480776]4.4 Measures taken to reduce the level of unemployment among the youth residing in Nabuti in Mukono district
Table 5 summarizes respondents’ responses on the measures taken to reduce the level of unemployment among the youth residing in Nabuti in Mukono district by using a Likert scale where SA (Strongly Agree), A (Agree), NS (Not Sure), D (Disagree) and SD (Strongly Disagree).
[bookmark: _Toc144480667]Table 5: Measures taken to reduce the level of unemployment among the youth residing in Nabuti in Mukono district
	Statements
	Extent of agreement and disagreement

	
	SA
	A
	NS
	D
	SDA

	
	Freq.
(%)
	Freq.
(%)
	Freq.
(%)
	Freq.
(%)
	Freq.
(%)

	Implementing vocational training programs would be an effective strategy to reduce youth unemployment in Nabuti
	36
72.0%
	4
8.0%
	10
20.0%
	00
	00

	Creating more job opportunities through local economic development projects could improve youth employment and mental health
	32
64.0%
	7
14.0%
	4
8.0%
	4
8.0%
	3
6.0%

	Offering counseling and support services to unemployed youth would help improve their mental well-being while seeking employment
	20
40.0%
	20
40.0%
	00
	7
14.0%
	3
6.0%

	Promoting entrepreneurship and providing funding support for youth-led startups would be beneficial
	8
16.0%
	28
56.0%
	7
14.0%
	3
6.0%
	4
8.0%

	Encouraging partnerships between educational institutions and local industries could better align skills with job market needs
	24
48.0%
	22
44.0%
	4
8.0%
	00
	00

	Establishing mentorship programs for youth could help them navigate the job market and improve their mental health
	8
16.0%
	23
46.0%
	12
24.0%
	3
6.0%
	4
8.0%


Source: Primary data
According to the study in table 5 above, 80% of the respondents agreed that implementing vocational training programs would be an effective strategy to reduce youth unemployment in Nabuti, whereas 20% of the respondents were not sure of the statement put across. The study illustrated that 78% of the respondents agreed that creating more job opportunities through local economic development projects could improve youth employment and mental health, 8% were not sure whereas 14% of the respondents disagreed with the statement put across.
The study established that 80% of the respondents agreed that offering counseling and support services to unemployed youth would help improve their mental well-being while seeking employment, whereas 20% of the respondents disagreed with the statement put across. The study further noted that 72% of the respondents agreed that promoting entrepreneurship and providing funding support for youth-led startups would be beneficial, 14% were not sure whereas 14% of the respondents disagreed with the statement put across.
In addition, the study established that 92% of the respondents agreed that encouraging partnerships between educational institutions and local industries could better align skills with job market needs, whereas 8% of the respondents were not sure of the statement put across. Finally, the study found out that 62% of the respondents agreed that establishing mentorship programs for youth could help them navigate the job market and improve their mental health, 24% of the respondents were not sure, whereas 14% disagreed with the statement.
[bookmark: _Toc526585137][bookmark: _Toc11086768][bookmark: _Toc65933832][bookmark: _Toc489023945]Therefore the major findings of the study illustrated that the main measures taken to reduce the level of unemployment among the youth residing in Nabuti are implementing vocational training programs and promoting entrepreneurship and providing funding support for youth-led startups which were all represented by 92% and 80% of the respondents who agreed respectively. The findings relate with the literature by Namisango et al. (2017) who noted that the government of Uganda could provide training, funding, and other support for young entrepreneurs to start their own businesses. This could create job opportunities for young people and provide an alternative to traditional employment.


[bookmark: _Toc144480777][bookmark: _Toc526585138][bookmark: _Toc11086769]CHAPTER FIVE
[bookmark: _Toc65933833][bookmark: _Toc144480778][bookmark: _Toc526585139][bookmark: _Toc11086770]SUMMARY OF FINDINGS, CONCLUSIONS AND RECOMMENDATIONS
[bookmark: _Toc65933834][bookmark: _Toc144480779]5.0 Introduction
[bookmark: _Toc526585140][bookmark: _Toc11086771]This chapter summarizes all findings reported in chapter four according to questions of the study, draws conclusions, suggests recommendations and also proposes some areas for further study.
[bookmark: _Toc65933835][bookmark: _Toc144480780][bookmark: _Toc489023947]5.1 Summary of findings
The study’s findings on the causes of unemployment among the youth in Nabuti, Mukono district, reveal several significant factors. A majority of respondents acknowledged that the lack of job opportunities, insufficient access to education and skills training, discrimination in the job market, limited networking opportunities, and a lack of awareness about job openings all contribute to youth unemployment in the area. Furthermore, the study highlighted that the most prominent factors, according to respondent agreement, are discrimination in the job market and the mismatch between job seekers' skills and job requirements. These findings underscore the importance of addressing these specific challenges to combat youth unemployment effectively in Nabuti, Mukono district.
Furthermore, the findings from the study examining the effects of unemployment on the mental health of youth in Nabuti, Mukono district, highlight several significant outcomes. A substantial number of respondents affirmed that unemployment indeed affects the mental well-being of youth in Nabuti, primarily through heightened stress and anxiety, as well as the emergence of feelings of hopelessness and depression. Furthermore, feelings of worthlessness, strained relationships with family and friends, and a loss of self-esteem were also identified as detrimental consequences of youth unemployment on mental health. These findings emphasize the profound impact that unemployment has on the mental health of young individuals in Nabuti, underscoring the urgent need for supportive measures and interventions to address these challenges effectively.
Finally, the findings from the study on measures taken to reduce youth unemployment among those residing in Nabuti, Mukono district, reveal several significant strategies that have garnered substantial agreement among respondents. The majority of participants endorsed the effectiveness of implementing vocational training programs as a means to alleviate youth unemployment. Likewise, creating more job opportunities through local economic development projects received strong support as a viable strategy to enhance both youth employment and mental well-being. Additionally, offering counseling and support services to unemployed youth was recognized as a valuable approach to improving mental health during the job-seeking process. Moreover, promoting entrepreneurship and providing funding support for youth-led startups emerged as another promising avenue for addressing unemployment. Encouraging partnerships between educational institutions and local industries and establishing mentorship programs for youth also garnered noteworthy support. These results highlight the need for a comprehensive strategy to address youth unemployment in Nabuti, emphasizing the need of education, job creation, mental health support, and business growth as key elements of efficient solutions.
[bookmark: _Toc526585143][bookmark: _Toc11086772][bookmark: _Toc65933836][bookmark: _Toc144480781]5.2 Conclusion
[bookmark: _Toc489023948][bookmark: _Toc526585144][bookmark: _Toc11086773]In conclusion, the thorough investigation carried out in Mukono district's Nabuti highlights the complex issues concerning young unemployment and its wide-ranging effects. The reasons for teenage unemployment, according to respondents, are varied, with a focus on the lack of job possibilities, barriers to accessing education and skill-building opportunities, and unfair hiring practices. Notably, prejudice and a mismatch between skills and jobs are the most obvious factors. These results underline the need to address these fundamental problems if the region is to successfully tackle youth unemployment. The study also highlights the detrimental effects of unemployment on young people's mental health, indicating increased stress, anxiety, hopelessness, sadness, and strained relationships. It underlines the urgent requirement for kids without jobs to have access to mental health support systems. The study also outlines promising approaches to reduce teenage unemployment, with a focus on mentorship programs, local economic development projects that create jobs, counseling services, entrepreneurship promotion programs, and industry-education alliances. This all-encompassing strategy is essential for developing long-lasting solutions to the youth unemployment crisis in Nabuti, Mukono district, ensuring not just economic stability but also the young people's mental health in the area.
[bookmark: _Toc65933837][bookmark: _Toc144480782][bookmark: _Toc489023949]5.3 Recommendations
The following suggestions are made regarding how unemployment affects people living in Nabuti in the Mukono District's mental health in light of the study's findings.
[bookmark: _Toc526585145][bookmark: _Toc11086774][bookmark: _Toc65933838]The study suggests that in order to combat prejudice in the labor market, tailored actions must be put in place. There should be initiatives put in place to promote equal employment possibilities for youngsters in Nabuti, Mukono district, and to educate employers on the value of ethical hiring procedures.
The study suggests that access to education and skill-building opportunities, as well as the growth of vocational training programs. To make sure that training is in line with the needs of the job market in Nabuti, Mukono district, this should be done in partnership with regional educational institutions and industry players.
The study suggests that youth networking possibilities in Nabuti need to be improved. Establishing initiatives like job fairs, career counseling, and mentorship programs would enhance employment possibilities by facilitating interactions between job seekers and potential employers.
The study suggests that venues for thorough job listing and awareness must be created. In Nabuti, Mukono district, establishing readily available and up-to-date sources of information about potential job vacancies can assist in bridging the gap between job searchers and employers.
The study suggests that actions be taken to alleviate the skills-job mismatch. To make sure that educational curricula are in line with the actual needs of the job market in Nabuti, Mukono district, collaborative efforts between educational institutions, local businesses, and governmental organizations should be encouraged.
More particular, the report urges the creation of counseling and mental health support programs that are especially suited to young people without jobs. In order to offer crucial mental health support, these programs should concentrate on addressing the stress, anxiety, dejection, and self-esteem problems mentioned in the study.
In addition, the report urges supporting youth-led enterprises financially and encouraging youth entrepreneurship in Nabuti, Mukono area. Young people can be empowered to establish their own work prospects and become less reliant on existing job markets by receiving entrepreneurship training and having access to money.
Not to mention, the report urges the necessity of strengthening collaborations between educational institutions and nearby businesses. The goal of these partnerships should be to offer youth in Nabuti, Mukono district internships, apprenticeships, and practical experiences that would improve their employability.
The report also urges the creation of mentorship programs to help and support young people in their job searches and career development. In Nabuti, Mukono district, mentoring can offer helpful perspectives, inspiration, and assistance to help individuals manage the difficulties of getting job and keeping good mental health.
[bookmark: _Toc144480783]5.4 Areas for further research
The purpose of this study was to investigate the effects of unemployment on people's mental health who reside in Nabuti in the Mukono District. Consequently, the study suggests additional research in the following fields:
The study makes the suggestion that more research be done to determine how family and social support networks might help youngsters in Nabuti, Mukono district, who are experiencing the negative consequences of unemployment on their mental health. The specific methods by which social support networks can lessen the effects of stressors associated to unemployment could be the focus of this research.
The study also suggests further investigation into the efficiency of various educational and occupational training programs in tackling young unemployment and its related mental health issues in Nabuti, Mukono district. The results of several training programs could be evaluated in this study in order to pinpoint best practices and potential improvement areas.
The report also suggests that future studies concentrate on the distinct mental health requirements of particular subgroups among the unemployed young people in Nabuti, Mukono district. Exploring gender-specific experiences, age-related inequalities, or the particular difficulties experienced by young people from marginalized communities are a few examples of what might be covered in this.
[bookmark: _GoBack]The report also urges more investigation into how government initiatives and policies affect adolescent unemployment and mental health in Nabuti, Mukono district. The outcomes of current policies might be analyzed, and evidence-based policy recommendations could be made.
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[bookmark: _Toc144480785]APPENDICES
[bookmark: _Toc144480786]APPENDIX 1: QUESTIONNAIRE
FOR YOUTHS IN NABUTI
Dear sir/madam,
I am Mpanga Derrick a student at Uganda Christian University conducting research on “the impact of unemployment on the mental health of individuals living in Nabuti in Mukono District”. I will ensure total confidentiality of the information given to me during this research. This research will contribute to the award of my bachelor’s degree of Development and Social Entrepreneurship so I humbly ask you for your cooperation. Thank you very much.
[bookmark: _Toc20407685][bookmark: _Toc20408221][bookmark: _Toc144480542]Please answer questions by ticking (√) and explain where necessary. 
[bookmark: _Toc20407686][bookmark: _Toc20408222][bookmark: _Toc144480543]SECTION A: BACKGROUND DATA
[bookmark: _Toc20407687][bookmark: _Toc20408223][bookmark: _Toc144480544]1. Gender	
a) Male                                                     b) Female 
[bookmark: _Toc20407689][bookmark: _Toc20408225][bookmark: _Toc144480546]2. Age	
a) 25-30 years                                           b) 31-35 years                            
[bookmark: _Toc20407692][bookmark: _Toc20408228][bookmark: _Toc144480548]3. Marital status
a) Single                                                   b) Married                                    
c) Divorced                                              d) Others specify:…………………………………
[bookmark: _Toc20407695][bookmark: _Toc20408231][bookmark: _Toc144480551]4. Highest level of education
a) Primary                                                b) Secondary                                    
[bookmark: _Toc20407698][bookmark: _Toc20408234]c) Tertiary                                                d) Any other, specify:………………………………

[bookmark: _Toc144480554]5. Occupation
a) Student                                                b) Unemployed                                    
c) Work with government                       d) Work with private sector
e) Business person                                   f) Others specify:……………………………….
[bookmark: _Toc20407702][bookmark: _Toc20408238][bookmark: _Toc144480558]6. Religion
a) Protestant                                             b) Catholic                                    
c) Muslim                                                d) Seventh day Adventist
[bookmark: _Toc20407705][bookmark: _Toc20408241][bookmark: _Toc144480561]e) Pentecostal                                           f) Others specify:……………………………….
Section B: The causes of unemployment among the youth in Nabuti in Mukono district
Rate your degree of agreement on the causes of unemployment among the youth in Nabuti in Mukono district using a scale of 5(Strongly Agree), 4(Agree), 3(Not sure), 2(Disagree) and 1(Strongly Disagree).
	s. no
	Causes of unemployment among the youths
	SA
	A
	NS
	D
	SD

	1
	The lack of job opportunities is a significant factor contributing to youth unemployment in Nabuti
	
	
	
	
	

	2
	Insufficient access to education and skills training plays a role in youth unemployment in Nabuti
	
	
	
	
	

	3
	Discrimination in the job market affects youth employment prospects in Nabuti
	
	
	
	
	

	4
	Limited networking opportunities hinder youth from finding employment in Nabuti
	
	
	
	
	

	5
	Lack of awareness about available job openings is a contributing factor to youth unemployment in Nabuti
	
	
	
	
	

	6
	Youth unemployment is exacerbated by a mismatch between the skills of job seekers and the requirements of available jobs
	
	
	
	
	


Suggest any other the causes of unemployment among the youth in Nabuti in Mukono district other than the ones mentioned above?
………………………………………………………………………………………………………………………………………………………………………………………………………………
Section C: The effects of unemployment on mental health of the youth in Nabuti in Mukono district
Rate your degree of agreement on the effects of unemployment on mental health of the youth in Nabuti in Mukono district using a scale of 5(Strongly Agree), 4(Agree), 3(Not sure), 2(Disagree) and 1(Strongly Disagree).
	s. no
	Effects of unemployment on mental health
	SA
	A
	NS
	D
	SD

	1
	The stress and anxiety caused by unemployment affect the mental health of youth in Nabuti
	
	
	
	
	

	2
	Unemployment has led to feelings of hopelessness and depression among the youth in Nabuti
	
	
	
	
	

	3
	Feelings of worthlessness due to unemployment have had a detrimental effect on my mental health
	
	
	
	
	

	4
	Unemployment has strained relationships with family and friends, affecting mental health
	
	
	
	
	

	5
	Unemployment has led to a loss of self-esteem among the youth in Nabuti
	
	
	
	
	

	6
	Coping with the financial challenges of unemployment has taken a toll on my mental health
	
	
	
	
	


How else does unemployment affect mental health of the youth in Nabuti in Mukono district other than the ones mentioned above?
………………………………………………………………………………………………………………………………………………………………………………………………………………


Section D: Measures taken to reduce the level of unemployment among the youth residing in Nabuti in Mukono district
Rate your degree of agreement on measures that can be taken reduce the level of unemployment among the youth residing in Nabuti in Mukono district and hence improving their mental health using a scale of 5(Strongly Agree), 4(Agree), 3(Not sure), 2(Disagree) and 1(Strongly Disagree).
	s. no
	Measures
	SA
	A
	NS
	D
	SD

	1
	Implementing vocational training programs would be an effective strategy to reduce youth unemployment in Nabuti
	
	
	
	
	

	2
	Creating more job opportunities through local economic development projects could improve youth employment and mental health
	
	
	
	
	

	3
	Offering counseling and support services to unemployed youth would help improve their mental well-being while seeking employment
	
	
	
	
	

	4
	Promoting entrepreneurship and providing funding support for youth-led startups would be beneficial
	
	
	
	
	

	5
	Encouraging partnerships between educational institutions and local industries could better align skills with job market needs
	
	
	
	
	

	6
	Establishing mentorship programs for youth could help them navigate the job market and improve their mental health
	
	
	
	
	


Suggest any other measures that can be taken reduce the level of unemployment among the youth residing in Nabuti in Mukono district and hence improving their mental health other than the ones mentioned above?
………………………………………………………………………………………………………………………………………………………………………………………………………………
Thank you for your cooperation


[bookmark: _Toc144480787]APPENDIX 2: INTERVIEW GUIDE
FOR KEY INFORMANTS
I am Mpanga Derrick a student at Uganda Christian University conducting research on “the impact of unemployment on the mental health of individuals living in Nabuti in Mukono District”. I will ensure total confidentiality of the information given to me during this research. This research will contribute to the award of my bachelor’s degree of Development and Social Entrepreneurship so I humbly ask you for your cooperation. Thank you very much.
1) What position do you hold in your current work place?
2) How long have you been working in that position?
3) Tell me more about mental health issues among the youths in Nabuti? (Interviewer probe on the rate of mental health issues in Nabuti).
4) Tell me more about unemployment among the youths in Nabuti? (Interviewer probe on the rate of unemployment in Nabuti).
5) In your view, what are the causes of unemployment among the youth in Nabuti in Mukono district?
6) What are the effects of unemployment on mental health of the youth in Nabuti in Mukono?
7) What are the possible measures that can be taken to reduce the level of unemployment among the youth in Nabuti in Mukono and improving their mental health?
Thank you for your cooperation


